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Brothers Horst and Frank Keller have managed 
the family-owned company Keller Lufttechnik 
since 1992 - in its fourth generation. The com-
pany grew from a small workshop to an indus-
try leader with 335 employees and an annual 
turnover of approximately 60 Million euros. in-
terviewed by LUFTrein editors, Horst and 
Frank Keller take a look back and report on 
their company values and discuss their plans 
for the future.

LUFTrein: From your point of view, what are the 
highlights in the 111 years of Keller history?

Horst Keller: It began when company founder Al-
bert Keller manufactured water pipes for buildings 
and for the irrigation of vineyards in his plumber's 
workshop. Our grandfather, Albert Keller's son, rec-
ognized early on in the 1920's that, "Pipes supplying 
water can also transport air". He started with the 
installation of ventilation systems for buildings and 
laid the groundwork for our present-day focus. 
Somewhat+D7 later, centrifugal force separators, 
known as cyclones, were added to the product 
range. Carpentry workshops in particular utilized 
these systems to separate wood dust. During that 
time, Keller grew from a small 

manual trade enterprise to an industrial entity with 
160 employees.

Frank Keller: Back in those days, employee safety 
or environmental protection did not play a role in 
the use of separators. The immediate goal was to 
simplify work processes. Carpentry shops no longer 
had to sweep as frequently. Furthermore, a clean 
environment resulted in better product quality. This 
was also an important factor. Back then as well as 
today, advances in production processes became 
central to the development of separation technology.

Horst Keller: During World War II, the premises in 
Stuttgart were entirely destroyed. Our grandfather 
retrieved the machines from the ruins and rescued 
everything usable. The company began1948 with 
temporary premises in Kirchheim, Ötlingen, which 
later bacame today's location in Kirchheim, Jesingen.

In 1952, Otto's son Heinz-Dieter Keller took over the 
reins.

Frank Keller: In the 1950's, our father, Heinz-Dieter 
Keller, developed the innovative Venturi wet sepa-
rator together with Helmut Mergenthaler. Combus-
tible, explosive, humid and adhesive dusts could be 
separated safely. Following this success, the com-
pany focused on dedusting technology in the early 
1960's. Ventilation systems no longer belong to the 
product range since then.

LUFTrein: Were there any technical innovations 

which were decisive in the company's develop-
ment?

Horst Keller: Yes, the 1960's were characterized by 
a new technology for the automated cleaning of 
contaminated filters. The next technical milestone, 
in my opinion, dates back to 1997, when we 
launched the new SINBRAN rigid body filter. Togeth-
er with Gore, we developed a robust filter with high 
separation efficiencies and a long service life. 

SINBRAN combined the advantages of membrane 
and rigid body filters and perfectly suited the sepa-
ration of finest particulate.

Frank Keller: Another milestone was the introduc-
tion of the precoating concept in 2003. During this 
process an auxiliary layer is applied to the filter. 
This especially makes sense with particularly adhe-
sive dust, such as paint or diesel soot. The particles 
then bind with the auxiliary agent, do not adhere to 

the filter, and can be easily cleaned 
and discharged. 

LUFTrein: What does Keller Luft-
technik mean for its customers?

Horst Keller: Customers choose 
Keller because they are confident in 
owning a system that meets their ex-

pectations for quality, sturdiness and longevity. For 
many of our customers it's the problem-free func-
tioning of our separation systems. Because entire 
production processes can be disrupted during a 
downtime - with financial consequences - our cus-
tomers set a high value on efficient performance 
and operating safety, and choose the reliable Keller 
quality. > 
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From a construction plumber to an international industrial corporation

1903
Albert Keller (1876 - 1966), skilled 
coppersmith, established a build-
ing plumbing contractor business in 
Stuttgart.

1920s
"Pipes supplying water can also supply 
air": Otto Keller, son of Albert Keller, 
increases the  range of products by add-
ing ventilation systems. Some time later  
air pollution control systems were to 
follow. Begun as a trade business, it is 
now an industrial company with approx. 
160 employees.

1934
Otto Keller (1901 - 1992) takes over 
management from his father Albert 
Keller.

1944
Consequences of the war: The 
premises in Stuttgart-Obertürkheim 
were completely destroyed on the 
2nd and 3rd of March 1944, includ-
ing the ancestral home in Uhlbach.

1948
Otto Keller establishes the "Factory 
for industrial air and heating systems 
Otto Keller" in Kirchheim, Jesingen, 
the present company location.

1950s
Heinz-Dieter Keller, son of Otto Keller, 
develops the innovative Venturi wet 
separator together with Helmut Mer-
genthaler. The system is suitable for 
explosive, combustible, humid and 
adhesive types of dust.

1952
The third generation takes over man-
agement with Heinz-Dieter Keller 
(1927 - 2007). Keller Lufttechnik now 
specializes in industrial air polllution 
control and distributes its systems 
worldwide.

1960s
Keller introduces an innovative tech-
nology for the automated cleaning of 
filter elements.

�"�Our�customers�appreciate�the�high�efficiency�
and operational safety of our systems, and  
this is why they choose our reliable quality."

Horst Keller, CEO Keller Lufttechnik 
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Frank Keller: Keller Lufttechnik excelled mainly in 
areas dealing with particularly ambitious or entirely 
new separation challenges. For example, in solar 
and wind power energy, we played a pioneering 
role. New production processes always create par-
ticulate of unknown qualities. We often perform 
tests to detect the volume of dust created, and ex-
amine its behavior. Working with our customer, we 
then design a custom-made system. We frequently 
benefit from our long-term experience in the separa-
tion of foreign matter from the air. Another topic 
which plays an increasingly important role is the 
energy efficiency of the air pollution control system, 
which has been our primary focus for years. As a 
result of excellent filtration, air can be recirculated 
back into the workplace from many processes. This 
results in substantially reduced heating costs. More 
savings potential lies in detailed air flow calcula-
tions, low filter resistance and reduced compressed 
air demand. We keep all these factors in mind dur-
ing the design of every system. Very+D10 low-ener-
gy solutions are affixed with the "Green Balance" 
label as a visual energy efficiency assurance to our 
customers.

LUFTrein: Do customers make their decisions 
based solely on hard facts, or do other qualities also 
play a role? >

Horst Keller: We have repeatedly experi-
enced that, aside from technical aspects, 
Keller's values also play a role. They also de-
termine our systems because customers rely 
on the long-standing stability of our family-
owned, medium-sized company. We are not 
capital market driven, nor focused on short-
term profits. We think long-term and are 
aware of our responsibility to employees and 
our locale. This is were we grew up and es-
tablished our roots.

Frank Keller: We are a family-ori-
ented company and place value on 
fairness. As CEOs, we always keep 
our doors open and are approachable 
to our employees. We find solutions 
if they come to us in emergency situ-
ations, with questions or requests. It 
is customary for fathers to benefit from pa-
rental leave. This also applies to manage-
ment.

LUFTrein: In your present view, what topics 
will determine Keller's future?

Horst Keller: Our company will face more 
global competition in the marketplace than in 
the past. The German market is presently 
shared and does not provide unlimited 
growth. However, we see high potential in 
many other markets. This particularly applies 
to the BRICS countries: Brazil, Russia, India 

and China. Environmental standards are not 
as progressive as here - with recognizable 
consequences for the environment and hu-
man well-being. International companies 
which increasingly manufacture locally bring 
along their own production technologies and 
requirements for+D11 air pollution control. 
Therefore they establish standards which 
spread - even without legal requirements. 
This is a huge opportunity for Keller which 
we intend to seize. 

Frank Keller: Increasing globalization also 
means additional growth for our German 
headquarters, because our worldwide activi-
ties are based here. Structural expansion of 
our headquarters is already being planned. 
As you can see, we possess a positive out-
look and are certain to pass a strong, viable 
company to our successors. <

1977
Establishment of the subsid-
iary Keller Lufttechnik AG in 
Switzerland.

1992
Management is passed to its fourth 
generation, with brothers Frank and 
Horst Keller.

1995
Keller Lufttechnik develops its own rigid 
body filter in conjunction with Gore, 
Munich. SINBRAN is launched, a filter 
which combines the advantages of a 
membrane filter with those of a rigid 
body filter.

1998
Founding the subsidiary Keller USA, Inc.

2003
Centennial year: "100 years of 
Keller Lufttechnik"

2003
Introduction of precoating: 
Limestone powder creates 
an auxiliary layer and con-
siderably increases the fil-
ter's service life during the 
separation of adhesive dusts 
and aerosols.

2011
Founding of the Chinese subsidiary 
Keller Environmental Equipment 
(Shanghai) Co., Ltd.

2012
With the "Green Balance" label, 
Keller Lufttechnik commits to 
reliable, far-sighted treatment 
of all natural resources.
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CEO's Horst Keller and Frank Keller view the future 
optimistically

„�Our�office�doors�stay�open�and� 
we are approachable to our  
employees“

Frank Keller, CEO Keller Lufttechnik

Anniversary

2014
Brothers Horst and Frank 
Keller buy out their sister's 
shares and  are now co-
owners of the company. 
Another future-oriented 
step for the family-owned 
company.


